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TODAY'S AGENDA Yr

+ Why this book and why now?

* Whatis anachiever, and what challenges do they face anyway?
* Introducingthe Seven Career Thieves

+ Origamicoaching activity

* The Sewven Protection Principles, aka the Guardians

* Introducingthe Su stainable Career Success Profile tool

+ Howto get your copy

WHY THIS BOOK - THE BACK STORY ).

]

Own nature Stuckinthe hamsterwheel ~ Repeated cydes ofburnout Finally, Ifound career
Parentd expectations of suceess due to lackof meaning coaching, aged 39

o!L.

Shally Hutchineon @ o
L “My clients are achievers”

From HE train ee Career Alchemyin2015

careas adviser in 2001 Awards and TEDxtalk L_ k

toDirectorin 2013 First Book - ‘Change Your Story’ ed
CDIPresident ended Dec. 223 in

“IAM... ANACHIEVER!




WHY THIS BOOK - THE BACK STORY

@ Pearson

| fell in love with book writing! As one doorclosed on RENEWAL... ... a better one op ened!

Shout out tomy fellow
Supporting ‘
Achievers
o Unlock

CWAand SoAmembers.
0
Available onAmazon o>
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WHY NOW ? COPIC‘Mfmagcm%%

One in six employers expect job

losses from Al, CIPD finds Professionals who never

i exp ected or prepared for risk ar

i ®O® exp eriencing it more than
ever before.

Many professionals are

So are entrepren eurs, elite
athletes,and experts.

RA

Increased disil lusionment with
the achievement trap,and gowing
achieverent culture

One in five gifted pupils fal
tomeet expectations
(Reis and McCoach)

So, we need to understand them
and prevent talent from
being lost.

=AY

WHY IT MATTERS

Poor mental health costs UK empl
billan a year for employees

prod uctivityc ouldrise by £75Trillion

UKsuccess atwork
Stars= lessthan 1 in 10
Slespwallers =around7in 10
Saboteurs—just over 2in 10

Lost working days cost UK £148.9M Burnoutis rising rapidly

We theycan sort out, 0 get - but they
‘When professio nals who like to achic itaffects us all
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RECOGNISING ACHIEVERS Yr

Achievers generally:
Thrive on challenge and forward morrentum - driven by progress, not just recognition, thou ghit is important

High achievers:
Delver consi igh results, powered by both purpose - andcansustdnit.

Overachievers:
Chase“enough”that never arrives - self-worth s always on the line, stand ards sky-high, balance i ssacrificed.

Underachievers:
Capable ofmore than they re showing- held backbyfit, bariiers, wellbeing, or fear;with the fight support, they
canrise fast.

o

ACHIEVER CHALLENGES Y’

« Achievementculture
Turrs worth into a scoreboard for achievers.

* Work isunstable and demanding
Pivots, hybrid, Al, constant adaptation doesn't sit well with indetly ingachiever fears aboutwarthand success.

+ Context can still cap potential
Challengesarisefram culture, ava lable opportunities, discrimination, dis advantage, and oganis ational fit.

« Achievers areuniquely vulnerable
High diive+ high standards + “perform through it” expectations =significant itemalpress e and stress.

« Successcan hidemisalignment
Meaningandbelorgingare often lost becaus eof thesuccess-happinessgap.

« Thecost showsup in wellbeing is sues
Achievers dften sufferfromchmonicstressandareathighriskofburnout

* Theneed for supportoften goes totally unrecognised
Leaders,managers and peers assume they can cope, and achieversthik theyshould be atieto as well
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* Why this book andwhy now?
* Whatis an achiever, andwhat challenges dothey face anyway?
« Introducing the Seven Career Thieves

Origami coaching activity

The Seven Protection Principles, aka the Guardians

Introducingthe Su stainable Career Success Profile tool
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SO, WHAT'S IN THE BOOK?

* Introdution

* Seven chapters, each with athemat cclientstory topic definition, cortextualdom ain
insights (workplace, education, age and career stage, gender, NE, sodi o-econamic,
cuture/ career lf ) Jcase
study theary-bas ed anay sis and three activities, plus asum marysheet

* Eighth chapteronstategy

* Inal, seven stries and accom panyingsummarysheets, 37thearies and 21 activities.

* Plusfree msources: Extended Theoiiesbookand separate activties.

e s“PPorﬁng
S 3 s chisuers
YT to Unigey,

Sustaing
Carggr "1®
Sucrags 75"

THEMES: THE SEVEN CAREER THIEVES

supporting
Achievers |
to Unlock \
sustainable \
Careet 1, | 1. Perfectionism 2. Comparison 3. Approwal- 4. Overwhelm
\
\

Success Seeking

5. Depletion 6. Disconn ection 7. Burnout

5 Grolp Pary 206 Al s s et




THE SEVEN CAREER THIEVES - POLL

———— Pre—
Prtectioniam 2. Comparson FU— PrS—
Soovg
oeptaion 5. Diaconnect on 7. umonn
The Seven Career Thieves in Action °
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THE SEVEN CAREER THIEVES - POLL

sk oo s BUSGATY Pre—

Which of the seven career thieves do you see most in your clients?
; i

THE SEVEN CAREER THIEVES - POLL

it et com| am o, HOBOATS Pre—

Which of the seven career thieves affects you most?
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The Seven Protection Principles, aka the Guardians

Introducingthe Su stainable Career Success Profile tool
Howto get your copy

I

TODAY'S AGENDA ' 4

13/01/2026

USING ORIGAMI TO COACH ACHIEVERS
\T?/a!i:c::\;tj apanese paper-foldin gart, oo ted in contenp lative au tture; which includes Zen/Budd hist-
influenced ideas of simplicity, patience and p resence.

Whatbenefits does origami offer?

Mouing meditation - gentle, repetitive steps that anchor attention and quiet the stress response,
Embo died lea rning - hands-on focus helps people drop out of overthinking and into clarity,

Low-stakes practice - paper can be unfold ed and restarted, teachi ngi eration and ‘good enough”
without catastrophic consequences, and

Psychological distance - working with an objed rather than discuss ngyoursdf directly allows patterns
tosurface without defensiveness.
Why use itwith achievers?
Provides alive mirror for achievers:

Perfectioni sm, impatience, self-criticism and controlshow up in realtime (nolo ngp reamble need ed),
‘ . and

It creates amemorable metaphor:

Aflat sheet becomessomething that can lift - smallshifts, repeated, create transformation.

USING ORIGAMI TO COACH ACHIEVERS

told

al\rf

C/REER ALCH MY

© 0reerathony 205 Ainghs e




G I
1. Take a Post-It note 2. Fold the paper in hatf
(sticky side up) or anyother diagonally o areate atriangle.
square piece of paper. Thenunfold.

3. Fold the sidesinto the centre
crease toform
akite shape as above.

Now, turnthe model over.

C/REER ALCH MY
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4. Having wrned the p aper ower, fold 5.Fold the kitein half,
the 2 cornersinto bringing the bottom of the tailup
the centre crease again. to meetthe top.

6. Fold downthe tip of the top layer

create the beak.
Creaseitsoitstays inplace.

Add an additional pleat to the head

like yousawinthe video if yo u want to.

8. Pullthe neck and beak
away from the body, pinching

7.Fold the entire shape in half
along the centre crease. the foldto secure t.

9. Congratulaions on
creating your swan.

C/REER ALCH MY

© GreorAthany 20 Alnghs o




HOW DID YOU GET ON

C/REER ALCH MY
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-— j Asyou worke dthrough making the swan, what did you notice :
+ Howdid yourbody fee?
* Whatemotions cameto the surface?

+ Whatdid you hearyourinnervoicesaying

C/REER ALCH MY

© 0 reorAthony 205 Ainghs e
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USINGI THE'SWAN TO ANCHOR AWARENESS

Now, thinking back to the thief mostactiveinyourlife curre ntly,
writeits name or draw its symbol on thetop orinside of onewing.

Nowyou havea ke epsa ke on your de sk to anc hor your awareness
consciously.

C/REER ALCH MY
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What is an achiever, and what challenges do they face anyway?
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THE SEVEN PROTECTION PRINCIPLES -

aka THE SEVEN GUARDIANS

5“ppo|’t'm9
Achiev?"s

to Un“‘:“;ble 1. Sustainable 2. Purpose & 3. Aligned 4. Clarity of
sgx;\:ﬂ Self-Care Belongng Energy Focus
success
)
" >
s - Y ¥
5. Authentic 6. Unique 7. Self-Compassionate
Self-Direction Contribution Mastery
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USING THE SWAN TTO'ANCHOR CHANGE

+ Once anew Guardian-based strategy has been developed, writeits
nameorsymbol on or under the swan’s otherwing.

+ Thistransformstheswan into a physical anchor for change and
intention.

+ Itprovides avisual reminder that growth does notrequire perfection
to have value-it’s the progress thatcounts.

C/REER ALCH MY
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* Whatis anachiever, and what challenges do they face anyway?
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A REFLECTIVE TOOL FOR Y
PRACTITIONERS AND CLIENTS

€ nen avon PO ———

Which coreer thief is
holding your success
back?

© Grolin Pary205 All s v 3
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ON SCREEN RESULTS LOOK LIKE THIS...

The Seven Career Guordioms A1 Ploy In Your Coreer Currently

13/01/2026

Tha Suven Careee Thisves At Play n Your Corner Currantly
5 =
Youe Most Active Thiet Your Laast Develeped Carser Ouardion k...
T Thief of The Guardian of
Disconnaction . Surtoinable Solf.

IN-DEPTH PDF RESULTS LOOKLIKE THIS

WANTED: BETA TESTERS (WIN A BOOK)

* W x
Which career thief is
BETA it
k?
VERSION Nl

Go to hitps://careerthieves scareapp com/ Password: EPGSARSF)

11



IN SUMMARY /4

‘SupportingAchievers’ provi cesa practical, evidenceinformedtod kit tathelpsto:

Build self-awarenessand authenti cconfidence by shifting tnhelpfulthi rking darifying
values, andstrengthening identity

* Reduce anxi helm through flow, , mertal g and
nervous-sy stem regulation
+ Create i fram comp: king, cesigning
y Land and belongng
+ Pusalink o the i career success profi ive ol
supporting g
Achievers
o Unlock

\ Y
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ANY OTHER QUESTIONS? Y’

TODAY’S AGENDA ‘4

* Why tis book and why now?

* Whatis anachiever, andwhat challenges dothey face anyway?

Introducingthe Seven Career Thieves

Origami coaching activity
* The Seven Protection Principles, aka the Guardians

Introduci ngthe Su stainable Career Success Profile tool

* How © getyourcopy
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HOW TO BUY YOUR COPY Y’

Direc t fo m Trotman Publishing From Amazon (pap erback and Kindle)

Supporting ‘
Achievers
1o Unlock
W
https//totman co.uk/products/Aupportin
achievers-to-unl ockesustainabl suu

Alsoavailablefrom all good bo oksh ops.
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KEEP IN TOUCH 4

E: carolyn@caeeralchemyco uk
L:sanwylinkedin com/in/CarolynParry

Signup for my Linkedin - https //bit ly/ChangeYourSiory News etier

Join me on Su bStadk: https//carolynparry sub stack com/

L:http linkedin com professor-deirdre-highes-ohe-28594911

HOW TO BUY YOUR COPY Y’

Direct ffomTrotman Publishing From Amazon (pap erback and Kindle)

Supporting ‘
Achievers
1o Unlock

v

https //tmtmz Li/pradiictsAlpparting
kesuistai nahl

5

Alsoavailablefrom all good bo oksh ops.
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